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PREVENT Wel come to the

Summer edition of
On the 3rd of July, Crackerjack of€Caunifeg staff wild.l be underta

Terrorism training, as part of our conti fua® Cpkr@grjammek t o safe

AfColl eges can play an imporétZa/nr]tohmarV\}triigrhtp-lrrre@énncli ﬁ]ggté\lrerWrSi'sm
Nati onal QPoroervdeinntat or

As a Training Provider-2wi yerateamgrergs ofurg f&“k r'.

young peopl e from ethnically di verse Q,' and «
di sadvantaged areas, it is crucial to b ' z~ e Prev
a major part to play in fostering sharec 6 oting
Our aim is t o provide a curriculum wh owl edg
understanding, t o buil d t he resilience under
ideology and supporting the | earner voic

The WRAP training will ensure that our =« nt to
responsive steps working with partner pr iilies
We have already put prevemtsaitrii vngg rmeéradur

security settings are enabled on all Cracvker jdik It a1 n1 nNg com
This includes the blocking of specific extremism related searc

We also offer a network of student support and mentor serviec
accessed bsyi tbheo tam doeo flfear ner s.

| f you would |like any further information on PREVENT or have
pl ease contact you | ocal police station.
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Meet Sophie <Car
ELO Apprentic

Sophie has been wor
al ongside the ELO T
a year.
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A Day in the |Iife of an ELO
09: Diwe first thing we do when we come in the morning is check oLl
messages over a cup of tea. We check in with each other, go over
pl an the day ahead.
10: 00t to do a setting visit at one of our employers, to catch
revi ew. We | ike to do this regularly so t Out st and iR
empl oyers and managers that we work with.
11:B&ck in the office to speak to Study Pr ( ees hi
starting their placement, where to go, who NN toto
wear . i
11:BOterview perspective students for Appr QCKESANEEEINENESERANE | r
Traineeship courses. Explain the different JEECUGCEIENNNRINN; (BB pport
and give initial advice and guidance. | d re Tr
1: AwndlCheese and crackers for Cerri and t uiCEECE current | y RS
for Gurdip. erienced
i c to |
1: Pwt to visit a local school 6s careers ev and 1
our stand with our banners, have |l ots of | I o r Li aiFBon EIEEERY
about a career in childcare. We also carry [CRUNEE) wi th ews \
mi ham a
4. B&ck to the office, cup of tea and a bi sENEEE t o gener adilcH
start organising placements for | earners wHNoNN NN nitie DBS c I
|l earners, call settings, send CVs to emplo gh aj
ul job d
4. L£heck in with each other with the days afR apply canJNEEES
probl ems that we wil/ need to | ook at t omo N ER e ;
ackerjackt
5: G home.
The Skills Show 2014



